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Tax and benefit changes will cost women in Coventry nearly £30 million - 
New report shows
Cuts in public spending will hit women in Coventry harder than men and will increase inequality according to a new report published today by the Centre for Human Rights in Practice at University of Warwick and Coventry Women’s Voices.

The report; Unravelling Equality: A Human Rights and Equality Impact Assessment on the spending cuts on women in Coventry, shows that cuts in Coventry are likely to hit women harder in a number of ways:
· Tax and benefit changes will cost women in Coventry nearly £30 million. The cost to men will be less than half of this. This will increase the number of women living in poverty in Coventry.

· There are over 10,000 families headed by a lone parent in Coventry. 92% of lone parents are women. Lone parents will be particularly hard hit by many of the cuts and other changes that affect women including; cuts to childcare tax credit, cuts to housing benefit, closures to childcare services and a charge of up to £100 and 7-12% of maintenance if they use the Child Maintenance and Enforcement Commission.  These will reduce the disposable income of lone parents in Coventry and make it harder for them to find employment.

· Over 30,000 women in Coventry are likely to be raped or abused and over 38,000 women are likely to experience domestic violence at some point in their life. These women will be affected by cuts to the police, crown prosecution service and NHS; cuts to legal aid and cuts to welfare benefits. At the same time funding for vital services such as Coventry Rape and Sexual Abuse Centre and Coventry Haven is under threat.

· The pay gap in Coventry is already 10 points higher than the national average. Public sector job cuts and pay freezes will hit more women than men because women are the majority of public sector workers in Coventry.
The report examines cuts to jobs, tax credits and benefits, funding for education, health and social care budgets, legal advice and women’s voluntary organisations. It concludes that the spending cuts will increase inequality between women and men and may seriously damage the human rights of some women. 

Report co-author, Dr James Harrison of the University of Warwick’s Centre for Human Rights in Practice said:
‘This assessment is a projection of what the spending cuts might mean to women in Coventry. It shows how a range of different cuts will all disproportionately impact on women. Public authorities both nationally and here in Coventry have legal obligations under the Equality Act and the Human Rights Act to promote equality and protect human rights. They need to take these obligations very seriously when making decisions about budget cuts.’
Mary-Ann Stephenson report co-author and Chair of Coventry Women’s Voices said:

Many of these cuts will make life harder for women in Coventry. Taken together the affect will be devastating, particularly on the most vulnerable. Women who have been raped or abused may find it harder to get justice or the support they need. Some women and their children (particularly lone parents) may be pushed into poverty. The shocking pay gap is likely to get worse. Women did not cause this situation, but we are paying the price. 
Notes to editors

About The Centre for Human Rights in Practice

The Centre for Human Rights in Practice undertakes a wide variety of research, capacity building and project work aimed at promoting human rights locally, nationally and globally. 

About Coventry Women’s Voices

Coventry Women’s Voices is an independent group of women’s organisations, organisations working with women and individuals, which works to make sure women’s voices are heard in Coventry when policy is made. 

A full copy of the report is available at: http://www2.warwick.ac.uk/fac/soc/law/chrp or contact Mary-Ann Stephenson
