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JOB DESCRIPTION

	POST TITLE:
	PhD Studentship

	
	

	DEPARTMENT:
	Warwick Medical School

	
	

	SUB-DEPARTMENT:
	Clinical Sciences Research Institute (CSRI)

	
	

	POST RESPONSIBLE TO:
	Associate Professor Philip McTernan, Dr Paul O’Hare & Dr Alison Harte

	
	

	SALARY:
	Tuition fees of £12,600 and a postgraduate stipend

	
	

	FIXED TERM CONTRACT:
	For 3 years

	
	

	REFERENCE NUMBER:
	WMS10-127

	
	

	CLOSING DATE: 
	17th December 2007

	
	

	INTERVIEW DATE:
	15th January 2008 at CSRI Walsgrave Hospital


JOB PURPOSE:

Warwick Medical School is part of the University of Warwick - one of the country’s leading universities for research, innovation and teaching. The Clinical Sciences Research Institute, at Warwick Medical School, is pleased to announce the offer of a PhD research scholarship into understanding molecular mechanisms involved in the pathogenesis of type 2 diabetes. Ideally you will be able to commence in February 2008.
Background and Overall Aim

To date the most common form of type 2 diabetes is one that is related to obesity. Yet, we know little about what causes insulin resistance in the obese or why obesity is associated with sub-clinical inflammation. At present, there is a prevalent view - regarding obesity and its development – that people eat too much of the wrong foods, that they undertake too little physical activity and this programs the genetically susceptible for a lifetime of insulin resistance. In reality, while this may be apparent, there is still very little known about how hyperinsulinaemia/insulin resistance may mediate the pathogenesis of type 2 diabetes and its complications. 
These studies will enhance our understanding of the pathogenesis of obesity associated type 2 diabetes, as well as the mechanisms for the development of insulin resistance and sub-clinical inflammation associated with this state. In addition, understanding the mechanisms involved in the development of diabetes may highlight a better way to manage those in the pre-diabetic phase. As a result, some therapeutics may be applied during the pre-diabetic phase in order to prolong the pathogenesis of type 2 diabetes to the later stages of life. Hence, drug therapy may be utilised as a preventative medicine rather than treating a complex metabolic disorder, such as type 2 diabetes, with long-term polypharmacy.

Applications are invited from graduates in relevant science based disciplines for this exciting opportunity. 

The studentship is available for a period of three years, and includes payment of tuition fees of £12,600 and a postgraduate stipend.
The studentship is available to UK, EU and International candidates. International candidates (outside EU) would be required to pay the difference between UK/EU Tuition Fees and International Tuition Fees. It is a requirement that overseas students pass an IELTS of TOEFL English language proficiency test. Further information on the language proficiency requirements can be found at: http://www2.warwick.ac.uk/services/academicoffice/postgrad/onlineformhelp/language/
For an informal discussion please contact Dr. Alison Harte: A.Harte@Warwick.ac.uk

Interviews will be held at the Clinical Sciences Research Institute based at Walsgrave Hospital.


PERSON SPECIFICATION

POST TITLE:
PhD Studentship
DEPARTMENT: 
Warwick Medical School, 

Clinical Sciences Research Institute

The Person Specification focuses on the knowledge, skills, experience and qualifications required to undertake the role effectively. 

	REQUIREMENTS

The postholder must be able 

to demonstrate:
	ESSENTIAL (E) or

DESIRABLE (D)
REQUIREMENTS
	MEASURED BY:

a) Application Form

b) Test/Exercise

c) Interview

d) Presentation

	A First or Upper Second class degree (or equivalent) in related science based discipline by the start of the studentship

	E
	a), c)

	Good communication and written skills or the potential to develop them


	E
	a), c)

	Motivation and enthusiasm, the ability to work to tight deadlines and to work the hours to fulfil the projects 

	E
	c)

	Ability to:

· Reason accurately

· Think logically

· Solve problems

· Work independently

· Innovate

· Assimilate information

· Make decisions

· Act on own initiative


	E
	a), c)

	Computer literate


	E
	a), c)

	Familiar with Microsoft Office


	D
	a), c)



FURTHER PARTICULARS
Please note:  The successful applicant will be required to undergo a Pre Employment Medical Check before commencing work with the University.  This will involve a medical history questionnaire, the requirement to have a Hepatitis B vaccination (if not already had) and may also require an appointment with a member of the University’s Occupational Health team.
In accordance with the national agenda in higher education to modernise pay and grading structures, the University of Warwick has completed a significant programme of change that has seen the introduction of a new pay spine and single job evaluation scheme.  The work commenced in September 2004 and was communicated and implemented across the University in August 2006.

All salaries detailed within this recruitment document are post implementation and will be subject to normal salary progression as defined by the relevant terms and conditions of service.
In conjunction with this, the University is now commencing discussions with trade unions to harmonise terms and conditions.  Further details on this phase of the project will be available shortly.

The University of Warwick

Warwick is one of the UK’s leading research universities.  In the Funding Councils’ 2001 Research Assessment Exercise, Warwick was rated fifth in national rankings, with over 91% of staff in departments with top research ratings of 5 or 5*, including the following with significant medical and medically-related research interests: Biological Sciences, Warwick Business School, Sociology, Philosophy, History and Applied Social Studies.  22 out of 24 academic departments assessed by the Quality Assurance Agency had their teaching quality rated as “excellent” or scored 21 or more points out of 24; 7 departments had perfect scores of 24.

The University is situated on a site of over 700 acres of pleasant land on the boundary between Coventry and Warwickshire. It has a turnover of over £210 million per annum and a total student population of 20,000. Of these, over 6,500 are postgraduates. 

Warwick Medical School (WMS)

Dean WMS: Professor Yvonne Carter, OBE MBBS MD FRCGP FMedSci

The Medical School at Warwick was established in 2000 as part of an expansion in the number of Medical School’s nationally to deliver the additional capacity needed to support the Government’s plan to increase the number of UK trained medical graduate’s joining the NHS.

The School is organised in three Institutes, the Institute of Clinical Education (ICE) which is the base for all the School’s educational programmes, the Clinical Sciences Research Institute (CSRI), home for our biomedical and acute hospital-based research groups, and Health Sciences Research Institute (HSRI) which focuses on research in the community-based clinical disciplines. 

The School’s principal clinical partners are University Hospitals Coventry and Warwickshire NHS Trust (UHCW), the George Eliot Hospital NHS Trust, South Warwickshire General Hospitals NHS Trust, Coventry Teaching Primary Care Trust and the other Primary Care Trusts within Warwickshire. Additional clinical placements are provided by Worcestershire Acute Hospitals NHS Trust, Worcestershire Mental Health Partnership NHS Trust and by a number of general practices throughout the West Midlands. At UHCW, a state of the art PFI hospital has been and provides an optimal environment to support both research and education at the Trust. The Clinical Sciences Building and the Clinical Sciences Research Institute are based on the UHCW site and provide a base for education and laboratory research for the Medical School.

The Medical School’s research is focused around a number of multi-disciplinary and cross-specialty teams; collaboration within and outside School and University is encouraged and investigators are encouraged to work across traditional disciplinary boundaries in innovative ways. Our research is currently focussed around: Metabolic Diseases (diabetes, obesity, cardiovascular disease and hypertension), Reproductive Medicine (pre-term labour, preeclampsia and infertility), Public Mental Health (epidemiology of common mental disorders, parenting, social determinants of health), Clinical Trials (Emergency Care and Rehabilitation, Cancer, Diabetes), Primary Care (Self-Management, chronic conditions, lay perspectives, palliative care), and Health Care Systems Improvement.

WMS works closely with many departments across the University for both our Research and education programmes; these include the Department of Biological Sciences, the School of Health and Social Studies, the Department of Sociology, the Department of Statistics, Warwick Business School, Warwick Manufacturing Group, the Law School and the Department of Mathematics.

Institute of Clinical Education (ICE)

The Institute of Clinical Education has three core functions delivering undergraduate medical education, postgraduate education, and research on medical education. Professor Ed Peile as Head of Institute leads a team comprising three directorates covering specific functions. These are the Directorate for Masters-level Accredited Courses and Continuing Professional Development (Director: Dr Adrian Stokes); the Directorate for MBChB Graduate-entry course (Director: Dr Jane Kidd), and the Directorate for Research Degrees (Director: Professor Margaret Thorogood). The Director of Quality Assurance, Dr Paul O’Hare, has a remit across all areas of the Institute.

The School is very active in the provision of postgraduate and continuing professional development programmes. The University has a long history of involvement in postgraduate medical education and CPD for health professionals, particularly in the fields of diabetes (Warwick Diabetes Care), community child health, health information science and sexual health. Postgraduate provision has been consolidated, strengthened and expanded through the formation of the Medical School.

The School provides a number of entry routes into postgraduate study. Students can initially register for our flexible master’s programme in Health Sciences which allows students to select their own combination of modules from the wide range on offer to build sufficient credit for the award of a master’s degree. We also offer masters programmes in diabetes, public health, implant dentistry, child health, sexual and reproductive health, orthopaedics, philosophy and ethics of mental health, palliative care, medical education, and health services management. We offer short courses both accredited and non-accredited in areas such as diabetes care, occupational health, and clinical systems improvement. Collaborations with other departments include the Postgraduate Diploma in Regulatory Occupational Health and Safety for HSE Inspectors.

The Institute is developing a number of strands of research into clinical education. Particular areas of interest are clinical and communication skills education, values-based practice, interprofessional education, patient involvement and service improvement, and the professional development experiences of health professionals.

Dr Teresa Pawlikoska co-ordinates research in clinical education across the Institute.

The undergraduate MB ChB course at Warwick is a four-year graduate entry programme which requires entrants to already have a first degree in biological sciences or a similar subject. The initial element of the course (Phase 1) lasts for about 18 months and provides a foundation in the clinical and social sciences with some elements of clinical experience and this is followed by Phase 2 which is organised as a series of clinical placements in local NHS organisations lasting for about 36 months. The curriculum places emphasis on the horizontal integration of clinical skills teaching with communication skills as well as the vertical integration of early teaching with later Phase 2 teaching. The annual intake to the MB ChB programme is 164 home students and 14 overseas students and the vast majority of our student’s progress to Foundation Training posts in local West Midlands NHS Trusts following their graduation.

The Health Sciences Research Institute

The Institute comprises the disciplines of public health, primary care, statistics, health economics and rehabilitation as well as the medical specialities of general practice, psychiatry, emergency medicine and community child health. It has recently established a clinical trials unit which supports intervention trials throughout medical school. The Institute has strong links with the NHS through the local Primary Care Trusts, the West Midlands Deanery and the Regional Public Health Office. It also has strong links with the Clinical Sciences Research Institute and Institute of Clinical Education, with other Warwick University Departments particularly the School of Health and Social Studies and with other local Universities including Leicester, Coventry and Birmingham.

The Institute’s research programme covers new and emerging areas of health research and key health priorities. At present there are three main research groups: - one of which covers public health, epidemiology, psychiatry and child health; the second primary care, primary secondary care interface and health care systems; and the third clinical trials with a focus on emergency care, rehabilitation and cancer. The three groups are closely integrated and members work collaboratively across all three groups. Key research topics include:

· Cardiovascular disease and diabetes risk factors and preventive programmes including promotion of physical activity and healthy eating, prevention of hypertension and screening for hypercholesterolemia and the emerging burden of cardiovascular disease in developing countries.

· Public mental health including the impact of life course determinants, social inequalities and the built environment, aetiology and risk factors, links with physical health and preventive interventions.

· Emergency care, rehabilitation and prevention of injury and musculoskeletal problems

· Management of chronic illness with a focus on decision making and patient involvement

· Cancer prevention and management.

· E-health, particularly the role of the internet in healthcare.

Clinical Sciences Research Institute (CSRI)

Research within the CSRI is focused on major themes which are underpinned by multi-disciplinary, low-boundary and inter-related Research Theme Groups. 

Its major themes are:

· Cardiovascular & Diabetes Research

· Reproductive Health

· Molecular Research

· Clinical Effectiveness

Rapid expansion of these research areas is anticipated.

The School has made a significant investment in laboratories and equipment. March 2004 saw the opening of a brand new, purpose-built Clinical Sciences Building co-located with the University Hospitals Coventry and Warwickshire NHS Trust, thus creating an excellent environment for clinical research.

Professors at Warwick Medical School

Clinical Professors

The current clinical professors at the University of Warwick are Yvonne Carter [General Practice & Dean of WMS], Martin Underwood [Primary Care Research & Vice-Dean of WMS], Steve Thornton [Obstetrics & Associate Dean (Research)], Ed Peile [General Practice & Associate Dean (Education) & Director of the Institute of Clinical Education], Sudhesh Kumar [Medicine, Diabetes and Metabolism & Associate Dean (External Affairs)], Sarah Stewart-Brown [Public Health & Director of the Health Sciences Research Institute], Francesco Cappuccio [Cardiovascular Medicine and Epidemiology], Matthew Cooke [Emergency Medicine & Clinical Systems Improvement], Jeremy Dale [Primary Care], Bill Fulford [Philosophy & Mental Health], Damian Griffin [Orthopaedic Surgery], Simon Murch [Child Health], Donald Singer [Clinical Pharmacology], Swaran Singh [Social and Community Psychiatry] and Scott Weich [Psychiatry]. 

Non-Clinical Professors

The non-clinical professors are Victor Zammit [Molecular Biochemistry & Director of the Clinical Sciences Research Institute], Peter Abrahams [Anatomy], Janet Dunn [Cancer Clinical Trials], Martin Feelisch [Experimental Medicine], Dimitris Grammatopoulos [Molecular Medicine], Sallie Lamb [Rehabilitation & Clinical Trials], David Spanswick [Molecular Neurosciences], Peter Spurgeon [Health Services Management], Nigel Stallard [Medical Statistics], Justin St. John [Reproductive Biology], Ala Szczepura [Health Services Research], Paul Thornalley [Systems Biology], and Margaret Thorogood [Epidemiology].


Recruitment of Ex-Offenders Policy

(Developed in line with the CRB Disclosure information pack, part DIP011)
This Policy applies to all staff recruitment at the University of Warwick.

As an organisation using the Criminal Records Bureau (CRB) Disclosure service to assess applicants’ suitability for positions of trust, the University of Warwick complies fully with the CRB Code of Practice and undertakes to treat all applicants for positions fairly.  It undertakes not to discriminate unfairly against any subject of a Disclosure on the basis of a conviction or other information revealed.

The University of Warwick is committed to the fair treatment of its staff, potential staff or users of its services, regardless of race, gender, religion, sexual orientation, responsibilities for dependants, age, physical/mental disability or offending background.

Our written policy on the recruitment of ex-offenders is made available to all applicants at the outset of the recruitment process.

We actively promote equality of opportunity for all with the right mix of talent, skills and potential and welcome applications from a wide range of candidates, including those with criminal records.  We select all candidates for interview based on their skills, qualifications and experience.

A Disclosure is only requested after a thorough risk assessment has indicated that one is both proportionate and relevant to the position concerned.  For those positions where a Disclosure is required, all application forms, job adverts and recruitment briefs will contain a statement that a Disclosure will be requested in the event of the individual being offered the position.

Where a Disclosure is to form part of the recruitment process, we encourage all applicants called for interview to provide details of their criminal record at an early stage in the application process.  We request that this information is sent under separate, confidential cover, to a designated person within the University of Warwick and we guarantee that this information will only be seen by those who need to see it as part of the recruitment process.

Unless the nature of the position allows the University of Warwick to ask questions about the applicants entire criminal record, we only ask about ‘unspent’ convictions as defined in the Rehabilitation of Offenders Act 1974.

We ensure that all appropriate staff in Personnel Services at the University of Warwick who are involved in the recruitment process have been suitably trained to identify and assess the relevance and circumstances of offences.  We also ensure that they have received appropriate guidance in the relevant legislation relating to the employment of ex-offenders, e.g. the Rehabilitation of Offenders Act 1974.  Line managers are advised who to approach for support on these issues.

At interview, or in a separate discussion, we ensure that an open and measured discussion takes place on the subject of any offences or other matter that might be relevant to the position.  Failure on the part of the applicant to reveal information that is directly relevant to the position sought could lead to withdrawal of an offer of employment.

We make every subject of a CRB Disclosure aware of the existence of the CRB Code of Practice and make a copy available on request.

We undertake to discuss any matter revealed in a Disclosure with the person seeking the position before withdrawing a conditional offer of employment.

We do not accept Disclosures transferred from other organisations and do not supply Disclosures requested by us to any external organisations.
